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NEURO-FIT
TEACHER AIDES



GROWTH CULTURE EXISTS TO
BREATHE LIFE INTO LEADERS,

AND TO ENABLE THEM TO
CREATE CULTURES WHERE

EVERYONE CAN THRIVE.



 Keys to understand and reducing barriers for neurodiverse learners.
 Tools to enable neurodiverse learners to participate, achieve and thrive
as individuals.
 Evidence based practices to support neurodiverse learners’ behaviours
and wellbeing.
 Strategies for building inclusive and supportive learning environments.

NEURO-FIT is designed to equip and support Teacher Aides’ working with
Neurodiverse learners. Included in Neuro-Fit is an array of experienced
expert knowledge, and research, as well as a banquet of practical skills and
strategies to best support students learning [and behaviour] with Autism,
Dyslexia, ADHD and ODD.
 
NEURO-FIT will deepen Teacher Aide’s understanding of Neurodiversity
through developing meaningful ways to respect, support and reduce
barriers for neurodiverse learners. In addition, Neuro-Fit will equip Teacher
Aides to bring out the best in all students, through creating tailored
environments to engage and support any neurodiverse learner.

Grounded in recent international research, including research from the
McGill Centre for Research in Neuroscience, you will come away equipped
with:

NEURO-FIT
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RICO GOMEZ
NeuroFit 

 
He has coached some of our
country's highest performing
athletes, coaches and leaders
to clear the mental mess and
create long term brain change.

His passion is to help Aotearoa
get unstuck from the mental
chaos & equip them with tools
to experience life to the fullest.

Rico’s drive for mental health
and well-being stems from his
own battle with mental illness
and being able to overcome the
barriers of chronic anxiety and
depression.

Rico is the director of NeuroFit and co-founder of the NeuroFit
Foundation. His background and experience is in psychology, counselling,
cognitive neuroscience, pastoral care and youth work. 
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DAWN WILSON
Autism Behavioural Consultancy

 She believes no child is the
same and therefore all her
programmes are written based
on whats right for the child. All
the programmes are taught on a
1-1 basis and immediately
generalised to the environment
to achieve the maximum gains
for the child. 

She is a strong believer in
professional development and
enjoying sharing new concepts
and knowledge with others.
Dawn feels it is important that
everyone around the child,
parents, family and teachers
understand the importance of
the programme and how to best
implement it in all situations. 

Dawn specialises in behavioural, social and academic programmes for
students with ASD and other disorders. 

https://autism-behavioural.com/
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MARSHALL DIGGS
Growth Culture

He is a regular keynote speaker and
has a wealth of experience providing
transformative education training in
the areas of effective leadership,
culture-building, innovation,
strategy and solutions for leaders,
and innovative teaching practice. His
strengths include effective
communication, creating positive
relationships, building relational
trust, and developing effective
teams.
 
Marshall is deeply committed to
supporting schools in crafting
leadership pathways as well as
training and equipping leaders, to
enable them to create cultures
where everyone can thrive. Marshall
enjoys reading widely, keeping up to
date with the latest trends and
developments in education, as well
as story-time and adventures with
his wife and his four spirited
children.

Marshall has a background as a teacher mentor, principal, community leader
and keynote speaker, Marshall’s role as Director at the Growth Culture
Leadership Academy perfectly combines his passion for teaching and inspiring
educators, with his strengths in leadership, coaching and mentoring.
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LISA MCWILLIAM
Growth Culture

Lisa has most enjoyed her roles as
coach and mentor in the leadership
positions she has had the privilege
to hold. She has made it her
personal mission to ‘grow leaders’ in
order to help her teams reach their
performance ‘sweet point’. She is
always excited and energised by the
opportunity to work alongside
educators and mentors with a
growth mindset who have student
well-being and achievement at the
centre of all they do.
 
Lisa and her husband Andrew have
three great young adults who make
them proud every day! Time spent
together with friends and whānau,
sharing great food, crazy banter and
even better wine, along with walks
through the forest, or along the
beach, are things that fill Lisa’s tank.

Lisa is a passionate and driven educator with a wealth of experience across
the primary sector. Over the last 35 years she has worked as a Classroom
Teacher at all levels, Education Specialist for ORRs students, Drama
Teacher, GATE Advisor, Team Leader, SENCO and Deputy Principal.
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EMPOWERING LEADERS
TRANSFORMING COMMUNITIES


